
The Three Saints Academy Trust 

Job Description: Class Teacher 

Post Title: Class Teacher 

School: St Ann’s Church of England Primary School 

Salary and Range: M1 to M6, in line with the School Teachers’ Pay and Conditions Document 

Line Manager: Headteacher 

 

The Class Teacher is responsible for delivering high-quality teaching and learning that enables every pupil to 
achieve their full academic, social, emotional and spiritual potential. Working within the professional 
framework of the School Teachers' Pay and Conditions Document (STPCD) and the Teachers' 
Standards, the postholder will promote high standards of achievement, inclusion and wellbeing for all pupils. 

The Class Teacher will actively support and promote the Christian vision, values and ethos of the school and 
The Three Saints Academy Trust, fostering an environment where every child is valued, encouraged and 
inspired to flourish. 

The postholder will work collaboratively with colleagues, parents, governors, the Trust and external agencies 
to secure the very best outcomes for all pupils whilst maintaining the highest standards of professional 
conduct and safeguarding. 

Key Responsibilities 

 

1. Teaching and Learning 

• Plan and deliver high-quality, engaging and inclusive lessons that inspire pupils and promote excellent 
progress. 

• Deliver the National Curriculum and wider curriculum in accordance with the school's curriculum intent 
and the strategic priorities of The Three Saints Academy Trust. 

• Create a stimulating, safe and purposeful learning environment that promotes high expectations, 
independence and a love of learning. 

• Plan sequences of learning that build effectively on pupils' prior knowledge, understanding and 
experiences. 

• Adapt teaching to meet the strengths and needs of all learners, including pupils with Special 
Educational Needs and Disabilities (SEND), Education, Health and Care Plans (EHCPs), English as an 
Additional Language (EAL), disadvantaged pupils and those identified as more able. 

• Promote high standards of literacy, numeracy, communication and oracy across the curriculum. 
• Deliver effective early reading teaching, including systematic synthetic phonics where appropriate. 
• Set appropriately challenging learning objectives and maintain high expectations for all pupils. 
• Use technology effectively to enhance learning and, where required, provide high-quality remote 

education. 

2. Assessment, Progress and Achievement 

• Assess, monitor and evaluate pupils' learning using a range of formative and summative assessment 
strategies. 



• Use assessment information to inform planning, identify next steps and secure excellent progress for 
all pupils. 

• Maintain accurate records of attainment, progress and achievement in accordance with Trust and 
school procedures. 

• Provide high-quality verbal and written feedback that supports pupils in understanding how to 
improve. 

• Set ambitious targets and monitor pupil progress through effective analysis of assessment 
information. 

• Prepare pupils for statutory assessments and fulfil all responsibilities relating to examinations and 
assessment in accordance with the School Teachers' Pay and Conditions Document. 

3. Behaviour, Wellbeing and Inclusion 

• Create a positive classroom culture based on mutual respect, kindness and high expectations. 
• Establish clear routines and consistently apply the school's behaviour policy. 
• Promote pupils' emotional wellbeing, resilience and personal development. 
• Foster positive relationships that encourage confidence, independence and self-regulation. 
• Support pupils' spiritual, moral, social and cultural development. 
• Promote equality, diversity and inclusion, ensuring every pupil feels safe, valued and able to succeed. 
• Maintain high expectations for attendance, punctuality and conduct. 

4. Safeguarding 

• Promote and safeguard the welfare of children and young people in accordance with Keeping 
Children Safe in Education (KCSIE), Working Together to Safeguard Children, and The 
Three Saints Academy Trust safeguarding and child protection policies. 

• Maintain an attitude of "it could happen here" and remain vigilant to signs of abuse, neglect, 
exploitation or other safeguarding concerns. 

• Report safeguarding concerns immediately to the Designated Safeguarding Lead (DSL) or Deputy 
DSL in accordance with Trust procedures. 

• Contribute to creating a safe, nurturing and inclusive environment where pupils feel listened to, 
respected and protected. 

• Maintain appropriate professional boundaries and confidentiality at all times. 

5. Working with Others 

• Work collaboratively with colleagues, support staff, senior leaders, governors, parents and external 
agencies to improve outcomes for pupils. 

• Direct and deploy teaching assistants and other adults effectively to maximise pupil progress. 
• Contribute to curriculum development, school improvement initiatives and wider Trust priorities. 
• Share effective practice and contribute positively to professional learning communities across The 

Three Saints Academy Trust. 
• Attend staff meetings, parent consultations, training events and other professional meetings as 

required. 
• Support colleagues through collaborative planning, moderation and professional dialogue. 

6. Wider Professional Responsibilities 

• Make a positive contribution to the wider life of the school through participation in enrichment 
activities, educational visits, collective worship, performances and community events. 

• Undertake supervisory duties, including playground, lunchtime or other responsibilities, in accordance 
with the School Teachers' Pay and Conditions Document. 

• Communicate effectively and professionally with parents and carers, keeping them informed about 
pupils' progress, wellbeing and achievements. 

• Maintain accurate records and complete administrative tasks efficiently. 
• Support the school's Christian vision and contribute positively to the distinctive character of Church 

of England education. 



7. Professional Development 

• Engage in continuous professional development to enhance teaching practice and leadership capacity. 
• Reflect critically on professional practice and respond positively to feedback. 
• Participate fully in the Trust's appraisal and performance management process. 
• Complete all mandatory training, including safeguarding, health and safety and other statutory 

requirements. 
• Contribute to the professional development of colleagues where appropriate, including mentoring 

trainee teachers, Early Career Teachers (ECTs) and support staff. 

Reporting Relationships 

• Reports to: Headteacher or designated member of the Senior Leadership Team. 
• Works closely with: Senior leaders, teaching colleagues, support staff, SENDCo, parents, governors 

and external agencies. 

Core Competencies and Behaviours 

The successful postholder will demonstrate: 

• Excellent classroom practice and high expectations for all learners. 
• Commitment to achieving outstanding outcomes for every pupil. 
• Strong organisational, communication and interpersonal skills. 
• The ability to inspire, motivate and support pupils and colleagues. 
• Commitment to inclusion, equality and diversity. 
• Professional integrity, resilience and reflective practice. 
• A collaborative approach to working within the school and across The Three Saints Academy Trust. 
• Commitment to the Christian vision, values and ethos of The Three Saints Academy Trust. 

Performance Management 

Performance will be managed through the Trust's appraisal process and reviewed annually in accordance 
with national guidance. The postholder will participate fully in professional development and complete all 
mandatory training required by the Trust. 

General Responsibilities 

The duties outlined above are not intended to be exhaustive. The postholder will be expected to demonstrate 
flexibility and undertake other duties appropriate to the responsibilities of the role as reasonably directed by 
the Headteacher. 

The postholder will actively support the vision, values and Christian ethos of The Three Saints Academy Trust 
and contribute to the Trust's commitment to excellence, inclusion, safeguarding and continuous 
improvement. 

This job description will be reviewed periodically in consultation with the postholder to ensure it remains 

appropriate to the needs of the school and the wider Trust. 

Safeguarding Statement 

The Three Saints Academy Trust is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff, governors and volunteers to share this commitment. 

All employees are required to understand their responsibilities under the latest Keeping Children Safe in 
Education (KCSIE) statutory guidance and to maintain an attitude of "it could happen here" in relation to 



safeguarding. Staff must report any concerns about a child's welfare immediately in accordance with Trust 
safeguarding procedures and participate fully in safeguarding training. 

This post involves regulated activity with children and is therefore subject to an Enhanced Disclosure and 

Barring Service (DBS) check, online searches, satisfactory references, verification of identity, right to work in 

the UK, and all other safer recruitment checks required by legislation and Trust policy. 

Note 

This job description is not your contract of employment or any part of it. It has been prepared 
only for the purpose of school organisation and may change.  
 
The principal responsibilities and tasks as set out above are not intended to be exhaustive. The 
need for flexibility, accountability and team working is required. The post-holder is expected to 
carry out any other related duties that are within the employee's skills and abilities, 
commensurate with the post’s grade and whenever reasonably instructed.  
 
The job description will be reviewed regularly to ensure that it relates to the role being 
performed and to incorporate reasonable changes that have occurred over time or are being 
proposed. This review will be carried out in consultation with the post-holder before any 
changes are implemented. 

Postholder Signature:         

Date:            

 
 


